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Article I. Official Name
The name of this organization shall be the Panhellenic Council (PHC) of California State University, Long Beach (CSULB), and its purpose shall be to foster the Creed of the Panhellenic Association. 


Article II. Statement of Purpose (Object)
The object of the Panhellenic Association shall be to develop and maintain women’s sorority life and interfraternity relations at a high level of accomplishment and in so doing to:
A. Consider the goals and ideals of member organizations as applicable to campus and personal life. 
B. Promote superior scholarship and intellectual development.
C. Cooperate with member women’s sororities and the university/college administration to maintain high social and moral standards.
D. Act in accordance with National Panhellenic Conference (NPC) Unanimous Agreements, policies and best practices.
E. Act in accordance with such standing rules established by the Panhellenic Council as to not violate the sovereignty, rights and privileges of member sororities.
F. Advise the Chapters and provide assistance to them by coordinating activities and programs and throughout the administration of Recruitment.
G. Represent the Panhellenic Council in a positive light to the University, students, administrators, parents, the local community, and other bodies and institutions.
H. Foster a sense of pride and community while facilitating growth and interaction.

Article III. Authority
SECTION 1:This organization is a recognized student organization at California State University, Long Beach and is bound by all campus policies as set forth in the CSULB Campus Regulations Handbook (www.csulb.edu/regs).
SECTION 2: This organization is affiliated with the National Panhellenic Conference. (https://www.npcwomen.org/wp-content/uploads/sites/2037/2018/01/manual-of-information-2018.pdf).
SECTION 3: This organization may establish Standing Rules to govern administrative and procedural matters (such as time and location of meetings, etc.).  Standing Rules shall not conflict with this constitution and bylaws.  Standing Rules may be adopted, amended, or temporarily suspended by a majority vote present at an organization meeting where a quorum of the voting membership is present (advance notice is not required).

SECTION 4: The rules contained in the most recent version of Robert’s Rules of Order, Newly Revised shall be the parliamentary authority for this organization and shall govern in all cases to which they are applicable and in which they are not inconsistent with these bylaws and any special rules of order the organization may adopt.

Article IV. Membership
SECTION 1: Membership Classes
There shall be three classes of membership: regular, provisional and associate.
A. Regular membership. The regular membership of the CSULB Panhellenic Association shall be composed of all chapters of NPC sororities at CSULB. Regular members of the College Panhellenic Association shall pay dues as determined by the Panhellenic Council. Each regular member shall have voice and one vote on all matters. 
B. Provisional membership. The provisional membership of the CSULB Panhellenic Association shall be composed of all colonies of NPC sororities at CSULB. Provisional members shall pay no dues and shall have voice but no vote on all matters. A provisional member shall automatically become a regular member upon being installed as a chapter of an NPC sorority. 
C. Associate membership. Local sororities or inter/national or regional non-NPC member 	organizations may apply for associate membership of the CSULB Panhellenic Association. The membership eligibility requirements and the process for submitting an application and approval of the application shall be determined by the Panhellenic Council. Associate members shall pay dues as determined by the Panhellenic Council. An associate member shall have voice and one vote on all matters except extension-related matters. If they are not participating in the primary recruitment process, they shall not have a vote on recruitment rules and establishment or modification of Panhellenic total. An associate member may be expelled for cause by a majority vote of the Panhellenic Council. An associate member shall not be entitled to vote on the question of its expulsion.

SECTION 2: Privileges and Responsibilities of Membership
A.  Duty of compliance. All members, without regard to membership class, shall comply with all NPC Unanimous Agreements and be subject to these CSULB Panhellenic Association bylaws, code of ethics and any additional rules this Panhellenic Association may adopt, unless otherwise prescribed in these bylaws.  Any rules adopted by this Panhellenic Association in conflict with the NPC Unanimous Agreements shall be void.

SECTION 3:
A. Only organizations recognized by NPC can be members.
B.  Member organizations must be in good standing with NPC nationally.
C. Any member organization that is in good standing with NPC nationally cannot be
prohibited from participating in the local Council.
D. The local chapter must be in good standing with their national organization in order to
participate with NPC.
E. The category of membership designated as “active members” means that all required dues and assessments have been paid.
F. Collegiate Councils are composed of local chapters whose members are matriculating at an accredited college or university.
G. Once established, a Council with fewer than two participating member organizations must receive special permission from the National Executive Director and the college/university to continue functioning in a given fiscal year.

SECTION 4: Student Access
Any female currently enrolled as a student at CSULB and fulfilling the membership requirements of the organization may be a member. Membership in the organization shall be open to all those regularly-enrolled at CSULB who are interested in membership. Each regular member has equal rights and privileges.

SECTION 5: Non-Discrimination Statement: Eligibility for membership or appointed or elected student officer positions shall not be limited on the basis of race, religion, national origin, ethnicity, color, age, gender, gender identity/expression, marital status veteran status, citizenship, sexual orientation, or disability.  The organization shall have no rules,  policies, or practices that discriminate on the basis of race, religion, national origin, ethnicity, color, age, gender, gender identity/expression, marital status veteran status, citizenship, sexual orientation, or disability.  

SECTION 6: Membership Requirements
The membership requirements to be eligible for Panhellenic Recruitment at California State University, Long Beach, are that a student must:
A. Be officially admitted to CSULB and not on probation, enrolled through the Extension Program, or in concurrent enrollment.
B. Be enrolled in a minimum of 12 units at CSULB, special circumstances may be voted upon by the recruitment team. 
C. Register with the Panhellenic Office.
D. Pay her recruitment fee.

SECTION 7: Hazing: This organization shall prohibit all members and officers from engaging in hazing or committing any act that injures, degrades or disgraces any fellow student.


Article V. Officers and Duties
SECTION 1: Officers
The elected officers of the CSULB Panhellenic Association Executive Board shall be: President, Executive Vice President, Vice President Finance, Administrative Manager, Vice President Recruitment, Vice President Community Outreach, Vice President Member Education, Vice President Public Relations and Marketing, Vice President Leadership Development, Vice President Programming, and Vice President Sisterhood. 
A. The elected officers shall constitute the executive board of the organization and each shall have one vote. The advisor(s) shall be ex-officio, non-voting members. 
B. The Executive Board shall meet no less than once a month during the academic year.  Meetings of the board shall be open to any member.

SECTION 2: Eligibility
Eligibility to serve as an officer shall depend on the class of membership:
A.  To be eligible for and to hold any organization officer position, candidates must meet the minimum requirements stated in the CSULB Campus Regulations (www.csulb.edu/regs).
B. Regular membership. Members from women’s sororities holding regular membership in the CSULB Panhellenic Association shall be eligible to serve as an officer.
C. Provisional membership. Members from women’s sororities holding provisional membership in the CSULB Panhellenic Association shall not be eligible to serve as an officer.
D. Associate membership. Members from women’s sororities holding associate membership in the CSULB Panhellenic Association shall be eligible to serve as an officer except president or the officer in charge of recruitment.
E. Additional requirements to be eligible to hold office:
1. All student representatives must be matriculated at the university, maintaining  a minimum overall, on-campus cumulative 2.5 grade point average (GPA) at all times, and a 2.5 GPA in every semester while in office, and in the semester prior to running for office, and not be on probation of any kind.
2. A candidate for office must be carrying a minimum of 12 units per semester, and must be willing to disaffiliate during the Formal Recruitment process. 
3. Eligible candidates for President must have served at least one year on Panhellenic (as an executive board officer) or as Chapter President.  Also subject to other qualifications.
4. Eligible candidates for Vice President Recruitment must have served as either Recruitment Chair or President (for their chapter), a Rho Gamma, or on Panhellenic Council for at least one year.
5. No chapter president may serve on council, during their term as chapter president.
6. Members may study abroad and hold a position under the following circumstances:
a. Study abroad program is no longer than one semester
b. Their time of absence will not conflict with their ability to fulfill their job duties and responsibilities. 
c. If the officer in question is not fulfilling her duties, she can be subject to a 2/3 removal vote by Panhellenic Council, with or without prior knowledge.
7. Undergraduate students are allowed to earn a maximum of 150 semester units or 125 percent of the units required for a specific baccalaureate degree objective, whichever is greater. Students holding over that number of units will no longer be eligible.
SECTION 3: Duties of officers
Officers shall be responsible for carrying out all policies and regulations as duly established by the Panhellenic Council and as stated in their job descriptions. Officers must attend all Panhellenic and Executive Board meetings, exceptions may be granted by the Panhellenic President. 
A. In the event of permanent incapacitation, resignation, or removal from office, the line of temporary succession shall be as follows:
a. President 
b. Executive Vice President
c. Vice President Finance
d. Administrative Manager
e. Vice President Recruitment
f. Vice President Community Outreach
g. Vice President Member Education
h. Vice President Public Relations and Marketing
i. Vice President Leadership Development
j. Vice President Programming
k. Vice President Sisterhood

A. The President Shall:
a. Have overall responsibility for the operations of the CSULB Panhellenic Council and preside at all meetings of the Panhellenic Council.
b. Preside at all meetings of the executive board.
c. Serve as an ex-officio member of all Panhellenic Association committees, except the judicial board.
d. Communicate regularly with the Panhellenic advisor.
e. Be familiar with the NPC Manual of Information and all governing documents of this Association.
f. Ensure that the NPC College Panhellenic annual report is completed. 
g. Communicate regularly with the NPC area advisor.
h. Maintain current copies of the following: CSULB Panhellenic Association bylaws and standing rules, the Panhellenic Association budget, contracts executed on behalf of the Panhellenic Association, correspondence and materials received from the NPC area advisor, all NPC College Panhellenic reports and other pertinent materials.
i. In conjunction with the Panhellenic Advisor, be responsible for annual leadership, program planning, and oversee of officer training retreats. 
j. Maintain communication with the President of CSULB Interfraternity Council
k. Represent the Panhellenic Council on any campus-wide and community committees having a seat assigned to a representative of Panhellenic, unless other provisions are made by the Panhellenic Council. 
l. Serve on the Panhellenic Recruitment Team and be responsible for the duties there implied, including disaffiliation from own chapter.
m. Perform all other duties as assigned.

B. The Executive Vice President Shall:
a. Perform the duties of the president in her absence. 
b. Be familiar with the NPC Manual of Information and all governing documents of this Association.
c. Be responsible for coordinating the biannual review of CSULB bylaws
d. Organize and implement Transition Retreat with outgoing and incoming officers
e. Be the Presiding officer of the Judicial Committee 
f. Be prompt in all judicial matters and be an active liaison with the Interfraternity Council on judicial matters. 
g. Serve on the Panhellenic Recruitment Team and be responsible for the duties there implied, including disaffiliation (no more than 30 days) from own chapter.
h. Perform all other duties as assigned.

C. The Administrative Manager shall:
a. Keep an accurate roll of the members of Panhellenic Council.
b. Maintain complete files of contact information for Panhellenic Council and work with IFC, CGC, and NPC Secretaries to develop and maintain Greek Officer Directory
c. Record minutes of all meetings of the CSULB Panhellenic Council and delegate meeting
d. Maintain a complete and up-to-date file that includes the minutes of all meetings from the date of organization and current correspondence.
e. Send meeting minutes to the NPC area advisor, Panhellenic Council, IFC Liaison, and Panhellenic Chapter Delegates
f. Responsible for working with IFC and CGC liaisons and delegates to develop a calendar of all Greek activities at CSULB on a semester basis; coordinate distribution to all chapters.
g. Be familiar with the NPC Manual of Information and all governing documents of this Association.
h. Oversee chapter delegates
i. If Officer Certified to reserve rooms at CSULB, schedule meeting locations one semester in advance and coordinate all room scheduling for Panhellenic Council programs and events
j. Responsible for maintaining supplies and oversee the storage unit and belongings of Panhellenic Council
k. Serve on the Panhellenic Recruitment Team and be responsible for the duties there implied, including disaffiliation (no more than 30 days) from own chapter.
l. Perform all other duties as assigned.

D. The Vice President Finance Shall:
a. Supervise the finances of the CSULB Panhellenic Association.
b. Prepare the annual budget and, after its approval by the Panhellenic Council, provide a copy to each CSULB Panhellenic Association member sorority.
c. Receive all payments due to the Panhellenic Association, collect all dues and give receipts.
d. Pay promptly the annual NPC dues and all bills of the CSULB Panhellenic Association.
e. Maintain current financial records; give a financial report at each regular meeting of the Panhellenic Council and an annual report at the close of her term of office.
f. Oversee the Budget Oversight Committee, if established. 
g. Be familiar with the NPC Manual of Information and all governing documents of this Association.
h. Serve on the Panhellenic Recruitment Team and be responsible for the duties there implied, including disaffiliation (no more than 30 days) from own chapter.
i. Perform all other duties as assigned.

E. The Vice President Recruitment Shall: 
a. Responsible for all Panhellenic matters concerning membership recruitment
b. Serves as chairperson of the Membership Recruitment Committee, which includes disaffiliation from chapter during specified time period
c. Plan, evaluate, and report on Fall Formal Recruitment and Continuous Open Bidding
d. Define objectives for recruitment with the help of the Panhellenic Council and the Panhellenic Advisor
e. Propose the type of parties, dates of recruiting, duration of parties, registration fees, Standing Rules for Membership Recruitment and other facets of recruitment to the Panhellenic Council or Panhellenic Recruitment Team (as appropriate) for approval.  In formulating these proposals, consult with the Panhellenic Council and the Panhellenic Advisor
f. Assist the Panhellenic Advisor with the preparation of invitation and bid-matching procedure
g. Follow and enforce the Standing Rules for Membership Recruitment and the NPC Unanimous Agreements and any other rules that directly or indirectly relate to recruitment
h. Conduct regularly scheduled recruitment information meetings, as well as follow up meetings with chapter recruitment chairs
i. Serve as liaison to the chapter Recruitment Advisors
j. Promote, recruit, supervise, and select Recruitment Team, with Panhellenic President and Greek Advisor, which include, but are not limited to: Assistant Director of Recruitment, Two Rho Gamma Coordinators, Director of Recruitment Marketing and Open Recruitment Chair, and including selection, training, direction and evaluation of all Rho Gammas
k. Work in conjunction with the Vice President Public Relations to develop and supervise a publicity and marketing campaign for Panhellenic Recruitment
l. Approve, with Panhellenic Advisor, any publications relating to or promoting sorority life
m. Coordinate recruitment finances with the Vice President of Finance, including the recruitment budget, income, expenditures, and chapter fee schedules
n. Maintain complete and accurate records of chapter membership statistics, release figures, and recruitment statistics
o. Work with individual chapters in developing their recruitment programs during the transition to a no-frills recruitment
p. Review and revise recruitment rules in cooperation with the Panhellenic Recruitment Team, chapter recruitment chairs, and chapter advisors; submit recruitment rules for discussion and approval well in advance of the recruitment period; distribute copies of recruitment rules to delegates of chapters and to the Panhellenic Advisor
q. Organize and hold a recruitment information seminar for all current sorority members
r. Organize participation in Move-In Day
s. Order and design, with the recruitment chairs for other councils (IFC, CGC, NPC) BE GREEK shirts for all chapters, Rho Gammas and Panhellenic Executive Board
t. Order and design potential new member pamphlets for day one of recruitment. This includes a summary of each sorority and directions to each sorority house. Must verify updated information with chapters.
u. Maintain complete and accurate records of recruitment, acceptances and COBs
v. Following each recruitment period, submit a written report, including recommendations, to the Panhellenic Recruitment Committee
w. Following Formal Recruitment, hold an evaluation meeting with the Recruitment Team, chapter recruitment chairs, and chapter advisors; complete NPC Area Advisor Report and provide recruitment statistics to fraternity recruitment chairs
x. Make a report to the Panhellenic Council at a meeting during fall semester summarizing recruitment results and recommendations for next year
y. Plan and implement New Member Presents
z. Perform all other duties as assigned.

F. The Vice President Community Outreach shall:
a. Collect and verify all of the chapter philanthropies for Greek Calendar
b. Coordinate a community service event into Greek Week
c. Serve as a liaison to alumnae group: Greater Long Beach Alumnae Panhellenic
d. Serve as liaison to community and campus events as needed
e. Keep track of all chapter philanthropy events (i.e., funds donated, agencies helped, etc.)
f. Keep track of all chapter community service projects (i.e., hours served, agencies helped, etc.)
g. Collect and review all rules for the IFC fraternities’ philanthropies with the Panhellenic Council delegates; determine which service projects our councils will focus on for the semester
h. Provide each chapter with a list of community and campus service opportunities
i. Plan a semester all-Greek service event
j. Present possible benefactors for Greek Week philanthropy and coordinate with selected agency for attendance at events, presentation of check, etc.
k. Serve on the Panhellenic Recruitment Team and be responsible for the duties there implied, including disaffiliation (no more than 30 days) from own chapter.
l. Perform all other duties as assigned.

G. The Vice President Member Education shall:
a. Responsible for all Panhellenic matters pertaining to scholarship
b. Implement programs and ideas to promote academic excellence; incentive programs
c. Weekly educational announcements, reports, updates to share college resources
d. Research, coordinate, invite and host speakers
e. Share NPC educational programming and newsletters
f. Serve as a liaison to chapter delegates and scholarship officers
g. Meet with scholarship chairs of chapters on academic probation to help them strengthen their scholarship programming
h. Facilitate and promote Panhellenic Council scholarship programming, seminars, and speakers
i. Assist Panhellenic Advisor in obtaining and compiling grade release forms, grades and other statistics
j. Manage grade rankings of chapters
k. Manage grade eligibility of Panhellenic Council; minimum 2.5 GPA.
l. Develop academic recognition programs (Gamma Sigma Alpha, etc.)
m. Plan and implement workshops on academic resources
n. Plan and implement Alexander Scholarship reception
o. Inform chapter delegates and scholarship officers of available scholarships
p. Coordinate Academic Assistance Programs for individuals or chapters who are on Academic Probation
q. Initiate participation to increase all-sorority GPA by 0.1 per year.
r. Serve as Panhellenic Council liaison to Order of Omega and other Greek honorary societies, announcing all meetings and events relating to the organizations
s. Oversee NPC Month of the Scholar events
t. Assist the Vice President of Programming with organization and implementation of the annual Greek Awards ceremony.
u. Serve on the Panhellenic Recruitment Team and be responsible for the duties there implied, including disaffiliation (no more than 30 days) from own chapter.
v. Perform all other duties as assigned.

H. The Vice President Public Relations & Marketing shall:
a. Organize events which promote the purpose of Panhellenic
b. Lead social media accounts including, but not limited to: Facebook, Instagram, and Twitter
c. Create Greek promotional/informational materials
d. Supervise and approve all Panhellenic publications
e. Arrange for photographs of major Panhellenic events to be put in slideshows, scrapbooks, display cases and on the website
f. Create, establish, and maintain website
g. Hold meetings, workshops, idea sessions and discussions for chapter Marketing chairs
h. Hold roundtables as needed with chapter Marketing chairs for the purpose of communication and training
i. Design monthly Greek-wide newsletters
j. Facilitate communications with the Interfraternity Council and its member fraternities
k. Work with the Vice President Recruitment to develop a year-round Marketing Plan 
l. Work with Director of Recruitment Marketing to develop a marketing campaign for Panhellenic recruitment
m. Develop a Greek promotional video to be used at Recruitment and other events
n. Prepare a multi-media show for New Member Presents
o. Supervise officers and delegates in organizing and distributing publicity materials
p. Serve on the Panhellenic Recruitment Team and be responsible for the duties there implied, including disaffiliation (no more than 30 days) from own chapter.
q. Perform all other duties as assigned.

I. The Vice President of Programming shall:
a. Coordinate all activities, events and programs associated with Greek Week
b. Make all arrangements associated with Greek Week and Greek Sing. Schedule venues for these events and programs.
c. Serve as chair with IFC of Greek Week, Greek Sing, and respective Greek Week Committees
d. Coordinate Panhellenic Council and chapter participation in Homecoming, i.e. tie in with Fall Greek Week 
e. Coordinate and oversee Sister Sorority program, i.e. tie in with Greek Week
f. Plan a semester Greek-Wide social event not related to Greek Week, i.e. attend a sports game.
g. Take steps to increase chapter awareness and participation in University activities and events on a macro-level.
h. Assist Vice President Leadership Development with programming material and content for Greek 101 and Greek Leadership Retreat
i. Serve on the Panhellenic Recruitment Team and be responsible for the duties there implied, including disaffiliation (no more than 30 days) from own chapter.
j. Perform all other duties as assigned.

J. The Vice President of Leadership Development shall:
a. Coordinate, with President and Panhellenic Advisor, all speakers, travel, lodging and other necessary arrangements for the Greek Retreat
b. Arrange New Member Education programs (Greek 101)
c. Coordinate all Standards of Excellence training and hold round tables with SOE Chairs from each chapter
d. Serve with IFC as chairman of the SOE committee
e. Collect and monitor SOE materials from each chapter
f. Educate chapters on additional leadership experiences (AFLV, Future’s Quest, UIFI, etc.)
g. Organize and implement Greek Awards ceremony in the fall semester 
h. Coordinate the Greek Awards application process, including selection process and committee
i. Serve on the Panhellenic Recruitment Team and be responsible for the duties there implied, including disaffiliation (no more than 30 days) from own chapter.
j. Perform all other duties as assigned.

K. The Vice President Sisterhood shall:
a. Work with fashion manufacturers to create apparel for Panhellenic Council 
b. Create graphics used for apparel and promotional items, i.e. Greek Week shirt designs
c. Order Panhellenic Council member NPC badges
d. Plan Panhellenic Council Sisterhood Events
e. Coordinate joint council functions with Interfraternity Council, i.e. grab a date 
f. Encourage that member chapters uphold the inclusive, supportive spirit of the Panhellenic Community on a micro-level
g. Plan sisterhood activities for Panhellenic Council delegate meetings, i.e. ice breakers
h. Serve on the Panhellenic Recruitment Team and be responsible for the duties there implied, including disaffiliation (no more than 30 days) from own chapter.
i. Perform all other duties as assigned

SECTION 3: Selection of Officers
The offices of President, Executive Vice President, Vice President Finance, Administrative Manager, Vice President Recruitment, Vice President Community Outreach, Vice President Member Education, Vice President Public Relations and Marketing, Vice President Leadership Development, Vice President Programming, and Vice President Sisterhood of the CSULB Panhellenic Association shall be elected by ballot.

SECTION 4: Office-holding limitations 
A. No more than four members from the same women’s sorority shall hold office during the same term.

SECTION 5: Nomination procedure
A. A nominating committee of no less than seven members shall be elected by ballot by the Panhellenic Council; majority vote shall elect. The Panhellenic President will serve as the chairman of the nominating committee, when the Executive Vice President shall be the chairman of the nominating committee. 
B. The committee members shall include three outgoing or former chapter Presidents or designees, three other members, and the Panhellenic Council Advisor. The nominating committee shall consider the qualifications of all candidates for elected officers and shall nominate at least one name for each elected officer position. The Panhellenic advisor shall serve as a non-voting ex-officio member of the nominating committee. 
C. The council may choose to affirm by consensus the slate in its entirety or approve by a two-thirds (2/3) vote. Should this not occur, the Panhellenic Council may then offer changes to the slate of candidates before either affirming or approving the vote.
D. The selection committee is highly encouraged to include in its slate of officers at least one qualified member from each chapter wishing to have a member serve on the Panhellenic Council Board. First priority will be given, however, to the most qualified candidates before it is given to a chapter with no qualified candidates.

Article VI: Succession of Officers
SECTION 1: Term
The officers shall serve for a term of one year or until their successors are selected. The term of office will begin at the start of the spring academic term. Elections will take place no later than 2 weeks before the end of the academic year.

SECTION 2: Removal
Any officer may be removed for cause by a vote of two-thirds of the Panhellenic Council.

SECTION 3: Vacancies
Vacancies shall be filled in the same manner of selection as provided in Section 3 of this article.

Article VII. The Panhellenic Council
SECTION 1: Authority
The governing body of the CSULB Panhellenic Association shall be the Panhellenic Council. It shall be the duty of the Panhellenic Council to conduct all business related to the overall welfare of the CSULB Panhellenic Association including, but not limited to: every regular academic term review the parameters as adopted in the recruitment rules for the automatic adjustment of total, annually determine dues, approve the annual budget, consider extension, set a calendar of events, determine programming and establish recruitment rules and recruitment style. The Panhellenic Council shall also have the authority to adopt rules governing the Panhellenic Association that do not violate the sovereignty, rights and privileges of member women’s sororities.

SECTION 2: Composition and privileges
The CSULB Panhellenic Council shall be composed of one delegate and one alternate delegate from each regular, provisional and associate member organization at CSULB as identified in Article III. The delegates shall be the voting members of the Panhellenic Council except as otherwise provided in Article III of these bylaws. The alternate delegates shall have voice but no vote. The alternate delegate shall act and vote in the place of the delegate when the delegate is absent. If both delegate and alternate are absent, the vote may be cast by a member of the sorority, providing her credentials have been presented to the Panhellenic Association president. 

SECTION 3: Selection of delegates and alternates
Delegates and alternates to the Panhellenic Council shall be selected by their respective women’s sorority chapters to serve for a term of one year commencing at the beginning of the spring academic term.

SECTION 4: Delegate vacancies
When a delegate vacancy occurs, it shall be the responsibility of the sorority affected to select a replacement within two weeks and to notify the Panhellenic Association Administrative Manager of her name, address, email and telephone number. 

Article VIII. The Panhellenic Advisor
SECTION 1: Appointment
The Panhellenic advisor of the CSULB Panhellenic Association shall be selected by and shall report to the Greek Life Coordinator. The Panhellenic Council shall have representation on the selection committee.

SECTION 2: Authority
The Panhellenic advisor shall serve in an advisory capacity to the CSULB Panhellenic Association. The Panhellenic advisor shall have voice but no vote in all meetings of the Panhellenic Council.

Article IX. Committees
SECTION 1. Standing committees
A. Standing Committees and special offers as may be necessary to carry out the work of the CSULB Panhellenic Association shall be appointed by its Panhellenic Council to serve during the tenure in office of the Board which appoints them.
B. The standing committees of the CSULB Panhellenic Association shall be the Judicial Board, Membership Recruitment Committee, Greek Week Committee, and SOE Committee. 
C. Term. The standing committees shall serve for a term of one year, which shall coincide with the term of the officers.

SECTION 2: Appointment of Committee Membership
The Panhellenic Council shall appoint members and chairman of all standing and special committees, except as provided otherwise in these bylaws, and in making these appointments, recognize fair representation from all member women’s sororities as much as possible. The president shall be an ex-officio member of all committees except the Judicial Board and the Alumnae Advisory Council. 

SECTION 3: Judicial Board
The Judicial Board shall consist of the Executive Vice President as chairman and a minimum of 3 members from the College Panhellenic member organizations. (Chapter delegates will be called upon if there are not enough applicants for the committee.) The Panhellenic advisor shall serve as a non-voting, ex-officio member. The Judicial Board members shall participate in training to be educated about the purpose of the board, the rules and regulations the Judicial Board will monitor, the procedures to be followed, proper questioning techniques, the rights of the charged organizations, evaluating evidence, and deliberations and sanctioning. The Judicial Board shall educate member sororities about the Panhellenic judicial procedure. Quorum shall not be less than one-half (1/2) of the total number of eligible voting committee members. 

In accordance with NPC Unanimous Agreement VII. College Panhellenic Association Judicial Procedure, it shall be the Judicial Board’s duty to hold a hearing to adjudicate all alleged violations of the NPC Unanimous Agreements and the bylaws, code of ethics, standing rules and membership recruitment regulations of the CSULB Panhellenic Association that are not settled informally or through mediation. The hearing shall be conducted by the entire Judicial Board unless Panhellenic Council adopts rules for the hearing to be conducted by a committee of the Judicial Board. The members of the Judicial Board shall maintain confidentiality throughout and upon completion of the judicial process.

SECTION 4: Membership Recruitment Committee
The Membership Recruitment Committee shall consist of a chairman and one representative from each regular, provisional and associate member. The Panhellenic Vice President Recruitment shall serve as the chairman. Alumnae advisors may attend meetings of the committee. The alumnae advisors shall have voice but no vote. This committee shall review and develop membership recruitment rules and submit them for discussion and approval to the Panhellenic Council before the end of the academic term preceding the membership recruitment period. After each membership recruitment period, the chairman of this committee shall present a full report, including recommendations, to the Panhellenic Council based on an analysis of the recruitment statistics and recruitment evaluations from new members, potential new members who withdrew, each member organization and chapter advisor.

SECTION 5: Greek Week Committee
The Greek Week Committee shall consist of a chairman and chapter delegates as members. The chairman will be the Vice President Programming, who oversees the planning of Greek Week. The Greek Week Committee shall be responsible for all matters pertaining to the promotion of Greek Week. 

SECTION 6: Standards of Excellence (SOE) Committee
The SOE Committee shall consist of a chairman and chapter delegates as members. The chairman will be the Vice President Leadership Development, who oversees SOE planning, implementation, and coordination of the Greek Awards Ceremony. The SOE Committee shall be responsible for all matters pertaining to the promotion of an outstanding Greek Community, focusing on service excellence, student success, sustainable environments, cultural quality, and campus life. 

SECTION 7: Other committees
Other such committees, standing or special, shall be appointed as deemed necessary by the Panhellenic Council.

Article X. Finances

SECTION 1: Fiscal Year
The fiscal year of the CSULB Panhellenic Association shall be from July 1st to June 30th inclusive.

SECTION 2: Contracts
Dual signatures of the president and Panhellenic advisor shall be required to bind the CSULB Panhellenic Association on any contract. 

SECTION 3: Checks
All checks issued on behalf of the CSULB Panhellenic Association shall bear dual signatures. The following shall be authorized to be one of the two required signatures: president and the treasurer or the president and Panhellenic advisor. In the case of recruitment, two of the following three signatures are necessary: President, Vice President Finance, or the Vice President Recruitment.

SECTION 4: Payments
All payments due to the CSULB Panhellenic Association shall be received by the Vice President Finance, who shall record them. Checks for payments shall be made payable to the CSULB Panhellenic Association.

SECTION 5: Dues
A. NPC College Panhellenic dues shall be paid yearly as invoiced by the NPC office.
B. Panhellenic Association membership dues shall be an assessment per member and new member.
1.  The amount of such dues for the next academic year shall be determined by the Panhellenic Council no later than February of that year.
a. Each chapter will be assessed dues twice a year, once during the Fall semester and once during the spring semester. The amount is $20 per active chapter member and associate new member dues.
2. The dues of each Panhellenic Association member sorority shall be payable on or before the first Panhellenic meetings in October and March, after which they will become delinquent. 

SECTION 6: Fees and assessments
A. The Panhellenic Council shall have the authority to determine fees and assessments as may be considered necessary. 
B. Late fees: If dues are not paid on time, the chapter will be charged a late fee of $25 per week it is late.

Article XI. Extension
SECTION 1: Extension 
Extension is the process of adding an NPC women’s sorority. 

The CSULB Panhellenic Association shall follow all NPC Unanimous Agreements and NPC extension guidelines found on the NPC website and in the Manual of Information.

SECTION 2: Voting rights
Only regular members of the Panhellenic Council shall vote on extension matters.

Article XII. Violation Resolution
SECTION 1: Violation
Chapters shall be held accountable for the conduct of their individual collegiate and alumnae members. Conduct contrary to the NPC Unanimous Agreements, these bylaws, the Panhellenic code of ethics, standing rules and/or membership recruitment regulations of the CSULB Panhellenic Association shall be considered a violation.

SECTION 2: Informal resolution
Members are encouraged to resolve alleged violations through informal discussion with the involved parties.

SECTION 3: Judicial process
If informal discussions are unsuccessful, the judicial process will be set in motion by filing a report of the alleged violation. The CSULB Panhellenic Association shall follow all judicial procedures found in NPC Unanimous Agreement VII.
A. Mediation. Mediation is the first step of the judicial process. The CSULB Panhellenic Association shall follow all NPC Unanimous Agreements concerning the judicial process.
B. Judicial Board hearing. When a violation is not settled informally or through mediation, the Judicial Board shall resolve the issue in a Judicial Board hearing. The Panhellenic Council shall adopt procedures in the standing rules for this purpose that are consistent with the NPC Unanimous Agreements.
C. Appeal of Judicial Board decision. A decision of the Judicial Board may be appealed by any involved party to the NPC College Panhellenics Judicial Appeals Committee.  The CSULB Panhellenic Association shall follow all NPC Unanimous Agreements concerning the appeals process.

Article XIII. Hazing Prohibition
Per the Unanimous Agreements, the National Panhellenic Conference supports all efforts to eliminate hazing.  All forms of hazing shall be banned. California State Law 245.6 shall serve as the CSULB Panhellenic Association policy on hazing. 

Article XIV. Parliamentary Authority
The rules contained in the current edition of Robert's Rules of Order Newly Revised shall govern the CSULB Panhellenic Association when applicable and when they are not inconsistent with the NPC Unanimous Agreements, these bylaws and any special rules of order the CSULB Panhellenic Association may adopt.

Article XV. Amendment of Bylaws
These bylaws may be amended at any regular or special meeting of the CSULB Panhellenic Council by a two-thirds vote, provided that the proposed amendment has been announced and submitted in writing at the previous regular meeting, allowing an opportunity for chapter input.

SECTION 1: Voting of amendments cannot be conducted unless quorum of the voting membership is present.
SECTION 2: Approval by two-thirds of the voting members present at a regular meeting shall pass a proposed amendment.
SECTION 3: Approval by the University through the Office of Student Life and Development is needed to change the constitution to ensure compliance with Chancellor Office, Campus, and Legal requirements. 
SECTION 4: Constitutions must be renewed with the University every 5 years. 

Article XVI. Dissolution
This Association shall be dissolved when only one regular member exists at CSULB. In the event of the dissolution, none of the assets of the Association shall be distributed to any members of the Association, but after payment of all debts, its assets shall be given to the National Panhellenic Conference. 

Article XVII. Code of Conduct
SECTION 1: This organization shall comply with Title 5, Section 41301, Standards for Student Conduct, as stated in the CSULB Campus Regulations (www.csulb.edu/regs).
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